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Terminating any relationship for most people can be something that is hard to accomplish. In client interviews, especially the ones that a feeling of security and trust is created can be difficult to end. This paper outlines my termination summary for an interviewee that I have been in a couple of sessions with.
Summary of Difficulties
The interviewee is a woman who at the time of consultation was on a verge of a divorce. Her husband had recently left her after being married for ten years and she was having difficulties supporting her family of three children financially. Her family and friends had been helping her get by but that was not enough for her. The client sought consultation for feelings of incapability to get a job. She was seeking for some type of financial stability. Additionally, progressing with the interview, the client said that she was also seeking housing.
Nature of the Termination
The interviewee was cooperative during the sessions that she has been in and she showed significant improvement. Through the use of open-ended questions, the client was able to open up regarding her needs, what is holding her back and what she really desires in the future. In this regard, the client did not require any more sessions because of her significant improvement.
Progress/ Gains Made
 When the client entered the first interview session she had lost hope and broken. The client showed progress in her goals in life. One of the issues the client was having is regarding transportation and food. After being asked to outline several goals, she was able to successfully name them in a follow-up session. She was able to open up on matters regarding the financial burden that she was imposing on her aging father and friends. The supportive features of the interview appeared to be effective in aiding overcome financial difficulties. Cognitive and behavioral interventions adequately addressed the client's difficulties in providing for her family and finding a nice college to further her career.
Crisis Upon Termination
The client showed some outbursts in the previous session and this could be seen at the time of termination. The consultation was successful but the client did not feel like she was satisfied regardless of not requiring any further interviews. She was put on a housing list that would take months before she could get any feedback. I, therefore, expect the client to show feelings of dissatisfaction. The following shows the response of the client that might not be appropriate;
Client: Why the hell do you mean that our interviews have come to an end? I have not received all the help that I need.
Interviewer: I think that the process was successful and now all we have to do is wait for you to get the housing help.
Client: I don’t want to wait. My family is depending on this and yet you tell me that you I have to wait for months?
Interviewer: You don’t have to shout, I am only trying to help you in the fastest way possible.
Client: I wish I never came for the interviews because I can see you have not offered any help.
A Plan for Managing Crisis
In the future the crisis can be dealt with in the following four steps:
1. Being appreciative. I would tell a client that it is helpful to know how they feel about the situation. This will aid in putting the clients on ease (Summers, 2015).
2. Asking for more information. Maybe the outburst is coming from something else other than from the interview. It would be helpful to ask for additional information other than sounding defensive (Summers, 2015). 
3. Find something that we can agree on. Not everything is the issue. The interview might have its success and these can be used to bring back the client’s good moods. I would say something like, “I know why you feel like the way you are feeling right now”.
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